
LOWER PREMIUMS BETTER BENEFITS

EASY ADMIN

• 0% rate increase and no plan
changes over 3 years for 80%
of our clients

• Bulk Rating and Composite
Rates - Not age-banded

• Less volatility of premiums
due to large employee pools

• BlueChoice HealthPlan, a
part of an AM Best A+ rated
Health Insurance Carrier

• Your employees also save on
all-inclusive copays at the
doctor's office and have
access to vision, chiropractic
and EAP benefits

• Access to the BlueCard PPO
Network, the largest health
insurance provider network
available in all 50 states, along
with coverage while traveling
outside of the U.S.

• 100% of hospitals in the state
are covered

Propel HR takes care of the entire 
process from selecting a plan to 
enrolling employees.

IRS Certified PEO + Top Rated 
National Insurance Provider = Great Benefits

MASTER HEALTH PLAN
Show Your Employees How Much You Care

Unlike other plans, you won't be 
penalized for your start date. You 
can join at any time.

START ANY TIME

Along with many other 
benefits, our Essential and 
Premium PEO partners also 
have access to our Master 
Health Plan, administered
by BlueChoice HealthPlan, 
one of the nation's largest 
and most trusted health 
insurance providers. We 
offer comprehensive medical 
insurance plans designed to 
fit your employee's needs 
and your budget.

SUPERIOR SERVICE

Our team is committed and 
focused on providing a superior 
customer service experience.

GREATER COVERAGE
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cY��-c-IC�<ȫ*��<c*ȫV<�CǦȫyith the Proâel HR Master Health PlanǠ Čou are not onlČ 
�ein® âlace� in a lar®er âool ­or �etter âricin®Ǡ �ut Čou also ®et comâosite âricin® �ase� on 
Čour oĆn ®rouâȥs risÄǥ �omâosite âricin® helâs Čou �u�®et Čour healthcare eċâen�itures more 
accuratelČǥ -nstea� o­ the tra�itional a®eȕ�an�in® Čou ­in� in small emâloČer âlansǠ Čou have  
a set ârice ­or each level o­ covera®e in our Master Health Planǥ 

y*Iȫ-]ȫ�<-%-�<�ǦȫThe Proâel HR Master Health Plan is �esi®ne� ­or PEI clients Ćho have 
at least Ű eli®i�le emâloČees ȃan� at least űŰɩ o­ eli®i�le emâloČees must elect covera®eȅǥ 
InlČ active ­ullȕtime emâloČees are eli®i�le to âarticiâateǥ �I�RA âarticiâants are not eli®i�le 
to roll over to the Proâel HR Master Health Planǥ

-]ȫc*-]ȫV<�Cȫ�<-%-�<�ȫ$IYȫ�I�Y�ȫ�ICc-CU�C��Ǧ EmâloČees Ćho terminate ­rom the 
master âlan are eli®i�le ­or continue� covera®e throu®h �I�RAǥ HoĆeverǠ i­ a neĆ ®rouâ en�s 
their ârevious covera®e an� Âoins the Proâel HR Master Health PlanǠ anČone on their ârevious 
âlan un�er �I�RA Ćoul� not continue to �e covere� as o­ the �ate the ârevious âlan 
terminatesǥ

y*�cȫ:-C�ȫI$ȫV<�C]ȫ�Y�ȫ�x�-<��<�ǦȫPEI clients are a�le to choose âlans to o­­er to 
their emâloČees ­rom our Ŭū �i­­erent âlan oâtions ȃů Hi®h �e�ucti�le Health Plans ȃH�HPȅ 
an� ű Pre­erre� Provi�er Ir®aniĒation ȃPPIȅ health âlansȅǥ 

*IyȫBU�*ȫ�I�]ȫ-cȫ�I]cǦȫ That �eâen�s on several ­actorsǥ The main ­actor is the current 
health status o­ Čour ®rouâǥ EmâloČees must comâlete an online health assessmentǥ ye use 
MillimanǠ one the nationȥs most reâuta�le un�erĆritin® ­irmsǠ to rate Čour ®rouâǥ Ince Čour 
®rouâ has �een rate�Ǡ Će Ćill comâare it to our esta�lishe� âricin® levels to �etermine the 
âremiumsǥ 

y*�cȫ-]ȫc*�ȫ�$$��c-x�ȫ��c�ǦȫThe Proâel HR Master Health Plan reneĆs each Čear on 
Seâtem�er Ŭǥ  Rates are ®uarantee� ­or the entire âlan Čear ­rom Seâtem�er Ŭ throu®h Au®ust 
ŮŬ o­ the ­olloĆin® Čearǥ �ou can Âoin the âlan at anČ time �urin® the âlan ČearǠ �ut reneĆal 
Ćill alĆaČs occur on Seâtem�er Ŭǥ The �e�ucti�le ­or this âlanǠ hoĆeverǠ is on a calen�ar Čear 
­or convenience o­ Čour emâloČees re®ar�in® annual maċimumsǥ 

*Iyȫ�Iȫ-ȫ]-%CȫUVǦȫ Ince Čou Âoin Proâel HR as an Essential or Premium PEI clientǠ Čou 
have access to our Master Health Planǥ The Proâel HR �ene­its team Ćill meet Ćith Čou to 
�etermine Čour �ene­it ®oals an� strate®iesǠ an� i­ itȥs the ri®ht âlan ­or Čour comâanČǠ Ćeȥll 
®o to ĆorÄ an� enroll Čour emâloČeesǥ 

*Iyȫ<IC%ȫ�I�]ȫ�CYI<<B�Ccȫc�:�Ǧ To �e a�le to have a client on the Master Health 
Plan �Č the Ŭst o­ a monthǠ Će nee� a ­ull month once the un�erĆritin® has �een ârocesse� 
an� âlans have �een selecte�ǥ $or eċamâleǠ ­or a ®rouâ that starts Covem�er ŬǠ Će shoul� 
have oâen enrollment in Seâtem�er an� su�mit the �ocuments to the insurance comâanČ �Č 
Icto�er Ŭǥ 

y*�cȫ�I�]ȫc*�ȫ�CYI<<B�CcȫVYI��]]ȫ<II:ȫ<-:�ǦȫInce Će receive all o­ Čour 
emâloČee health äuestionnaires an� have selecte� the âlans that   �est ­it Čour comâanČȥs 
nee�sǠ the Proâel HR �ene­its team Ćill e�ucate an� enroll Čour current emâloČees in the âlan 
o­ their choice �ase� on the selections availa�leǥ $uture neĆ hires Ćill �e eli®i�le ­or covera®e 
the ­irst o­ the month ­olloĆin® Ůū �aČs ­rom hire �ateǥ

��CȫB�ȫ�BV<I���]ȫB�:�ȫ�*�C%�]ȫcIȫ���ȫ$�B-<�ȫB�B��Y]ȫIYȫ�*�C%�ȫ
V<�C]Ǧȫȫȫ�our emâloČees can alĆaČs maÄe chan®es �urin® oâen enrollment each Čear on 
Seâtem�er Ŭǥ  $or Ȣli­e eventsǠǨ chan®es can �e ma�e Ćithin Ůū �aČs o­ the eventǥ Li­e events 
are �e­ine�  as marria®eǠ �ivorceǠ �irth o­  a chil�Ǡ ®ain or loss o­ other covera®eǠ �eath or 
re�uction o­  hoursǠ etcǥ 

y*�cȫ]UVVIYcȫy-<<ȫ-ȫ*�x�ȫ$YIBȫVYIV�<ȫ*Yȫ-Cȫ��B-C-]c�Y-C%ȫc*�]� 
��C�$-c]Ǧ  $rom âlan selectionǠ emâloČee e�ucationǠ enrollment to reneĆalsǠ Proâel HR    
Ćill ®ui�e Čou throu®h the entire ârocessǥ
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